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SAN JOSE-SUNNYVALE-SANTA CLARA METROPOLITAN STATISTICAL AREA 
(MSA) 

(SAN BENITO AND SANTA CLARA COUNTIES) 
 
The unemployment rate in the San Jose-Sunnyvale-Santa Clara MSA was 8.9 percent in 
December 2011, down from a revised 9.2 percent in November 2011, and below the year-ago 
estimate of 10.6 percent. This compares with an unadjusted unemployment rate of 10.9 percent 
for California and 8.3 percent for the nation during the same period. The unemployment rate was 
16.0 percent in San Benito County, and 8.7 percent in Santa Clara County. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
City of San Jose showed a 2% decline in the unemployment rate since January 2011.  In which 
the labor force had a modest increase of 8300 jobs.  (January 2011, labor force = 458,400-
December 2011, labor force = 466,700).  
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ITS BEEN 
SAID…  

 

   

 
 
work2future is pleased to  
announce the release of a break-
through study on Contract 
Manufacturing in Silicon Valley 
 

Excerpts from the Study: 

Contract manufacturing refers to the 
process whereby companies 
outsource the production of their 
prototypes, components, or finished 
products to manufacturing firms. 
Typically, companies will provide the 
product design and will hire the 
manufacturer to serve as their factory 
for production, assembly and shipping 
logistics. While some have argued 
that an increasing share of contract 
manufacturing is being conducted 
overseas or outside of the region, new 
opportunities for this industry are 
growing in Silicon Valley.  
The goals of the research include 
identifying characteristics of contract 
manufacturers, distinguishing trends 
between firms conducting work for 
emerging and established products, 
assessing employment growth and 
opportunities for the future, 
developing skill profiles of 
occupational categories, addressing 
hiring challenges, reviewing 
educational programs, and developing 
recommendations for economic 
development policy. 
 
The study will be available at:  
http://www.work2future.biz/content/
labor-market-information_research-
studies-and-reports/ 
 

 From the EDD California Regional Bulletin  
 
Veterans Career Technical Training Initiative 
approved in San Jose, according to the Silicon 
Valley/San Jose Business Journal. The pilot 
program will run for 30 months, through the 
2013 to 2014 school years, providing up to 100 
scholarships each year to qualified veterans. 
Scholarships cover registration fees, tuition, 
uniforms, and instructional materials, with a 
focus on study programs in culinary arts, 
diesel/truck and auto careers, specialty trades-
related courses, precision machining, law 
enforcement, and probation/legal occupations. 
The Central County Occupational Center 
(CCOC) will offer both day and evening 
technical training classes and the Metropolitan 
Adult Education Program (MAEP).  work2future 
and NOVA, the local Workforce Investment 
Boards in Santa Clara County, must refer 
veterans. Additional partners supporting the 
initiative include the Employment Development 
Department (EDD), Santa Clara and San Benito 
Counties Building and Construction Trades 
Council, union apprenticeship programs, and 
the MetroED Foundation. 
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Check out the 
latest on resumes 
from high tech HR 
professionals at 
Tech Resumes 
2.0:  
http://www.work2
future.biz/content/l
abor-market-
information_resear
ch-studies-and-
reports/ 

http://www.work2future.biz/images/techstudy_resume_03.pdf�
http://www.work2future.biz/images/techstudy_resume_03.pdf�
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Top Ten Most in Demand Occupations January 2012 
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Older Workers and the Workforce  
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Older Workers 

A survey last month by office-
equipment maker Pitney Bowes 
found that about 20% of midlevel 
corporate employees now report 
to a boss who is younger than 
they are. 

That figure seems set to climb: 
Almost half (45%) of 
manufacturing companies are 
trying to encourage workers in 
their 50s and 60s to stay on the 
job longer, so as not to lose their 
hard-to-replace skills and 
experience, according to a new 
poll of senior executives by 
Advanced Technology Services. 

"It's happening everywhere," 
says Jim Finkelstein, president 
and CEO of a consulting firm 
called FutureSense, based in 
San Rafael, Calif., and author of 
a new book, Fuse: Making 
Sense of the New 
Cogenerational Workplace. 
Many of his clients are tech 
companies and family-owned 
businesses that bring him in to 
help resolve clashes between 
Baby Boomers and bosses they 
perceive as still wet behind the 
ears. 

"Part of the reason for this big 
shift, of course, is that we 
Boomers were supposed to 
have retired en masse by now, 
to make room for the next 
generation of talent," Finkelstein 
says. 

http://management.fortune.cnn.com/
2011/11/11/young-bosses-older-workers/ 
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EconoVue Economic Snapshot Brought to 
you by www.econovue.com 

 
 

 
 

• EconoVue business data showed a continuing improvement in the # of business 
and the # of employees in the City of San Jose. 

    
Date # of Business # of Employees 
January 2011 47,093 356,058 
January 2012 49,343 397,637 
Increase/Decrease 4.8% 11.6% 
 (Updated January 2012) 
 

                
    

 

http://www.econovue.com/�
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COMING EVENTS 
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