SPECIAL YOUTH COMMITTEE
MEETING AGENDA
Tuesday, March 1, 2016
1:30 p.m. – 3:30 p.m.

Youth Training Center
2072 Lucretia Avenue
San Jose, CA 95122
408.794.1234
www.work2future.biz
Denise Boland, Chair
Bryan VanHuystee, Vice Chair
Christopher Donnelly, Secretary
Eunice Wilson, Committee Staff
The City of San Jose is committed to open and honest government and strives to consistently meet
the community’s expectations by providing excellent service, in a positive and timely manner, and in
the full view of the public. For additional information, please view:
http://www.sanjoseca.gov/clerk/cp_manual/CPM_0_15.pdf
For questions regarding this agenda, please call Elizabeth Kaylor at (408) 794.1125. To request an
accommodation or alternative format for work2future meetings, events or printed materials, please
call Elizabeth Kaylor at (408) 794.1125 or call 408.294.9337 (TTY) as soon as possible, but at least
three business days before the meeting/event.

NOTICE TO THE PUBLIC
Good afternoon, my name is Denise Boland, and in my capacity as Chair of the Youth Council, I
would like to welcome you to the Special Youth Committee meeting of March 1, 2016.
Members of the public who wish to address the Committee should identify themselves and state
their addresses for the record. You should complete a blue Comment Card located near the door,
prior to making comments, and hand to any work2future staff member.
The procedure for this meeting is as follows:


The Committee Secretary will verify quorum; the Chair will read the
opening remarks.



Members of the public wishing to make a comment will be given two (2)
minutes each to comment.



work2future

staff

and/or

Committee

Members

will

present

recommendations for each action item on the agenda.


Committee members may ask questions of work2future Staff and other
Committee Members.



The Committee may take action on any item designated as an action item.



Copies of the agenda have been placed on the table near the door for your
convenience.



work2future Committee members may only discuss items listed on the
Agenda pursuant to the “Brown Act.”
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SPECIAL YOUTH COMMITTEE MEETING
MARCH 1, 2016
1:30 p.m. – 3:30 p.m.
ORDER OF BUSINESS

I.

QUORUM VERIFICATION

Anticipated Ending Times (an item may be
heard before or after these ending times):

II. OPENING REMARKS
III. CONSENT ITEMS

1:31 p

IV. AGENDA ITEMS
A. Old Business
1.

Minutes Approval {Action}
Approval of the October 27, 2015 work2future Special Youth Committee meeting
Minutes.

1:35 p

B. New Business
1.

1:40 p

work2future Youth Performance Update {Discussion}
Monique Melchor, MIS Program Manager

5 min.

An update will be provided regarding work2futures’s current performance to
Workforce Innovation and Opportunity Act (WIOA) Youth indicators.
2.

1:50 p

WIOA Performance Indicators {Discussion}
Monique Melchor, MIS Program Manager

10 min.

A discussion will be held regarding the Department of Labor’s new WIOA
performance indicators and how they differ from WIA performance indicators.
2:10 p

3. TechHire Initiative and Tech Cadre Update {Discussion}
Christopher Donnelly, Director & Jon Rubin, Sr. Project Manager

20 min.

An update will be provided on the TechHire initiative and related activities.
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4.

2:20 p

Youth Services RFP/RFQ Timeline {Discussion}
Christopher Donnelly, Director

10 min.

A discussion will be held regarding the timeline for work2future’s youth services
RFP and RFQ processes.
5.

WIOA Update {Discussion}
Monique Melchor, MIS Program Manager

2:35 p
15 min.

An update will be provided regarding implementation of new WIOA legislation to
replace the Workforce Investment Act.
6.

2:45 p

FY 2016-2017 Budget Update {Discussion}
Joy Salandanan, Finance Manager

10 min.

An update will be provided on work2future’s FY 2016-2017 budget.

C. Set Items for Next Agenda
D. Announcements
E. Next Meeting
The next Youth Committee meeting is tentatively scheduled to take place at 1:30 p.m. on
May 24, 2016 at work2future’s Youth Training Center, at 2072 Lucretia Avenue, San
Jose, 95122.
V. PUBLIC COMMENT
VI. ADJOURNMENT

4

3/1/16

CITY OF SAN JOSE CODE OF CONDUCT FOR PUBLIC MEETINGS IN
THE COUNCIL CHAMBERS AND COMMITTEE ROOMS
The Code of Conduct is intended to promote open meetings that welcome debate of public policy
issues being discussed by the City Council, its Committees, and City Boards and Commissions in
an atmosphere of fairness, courtesy, and respect for differing points of view.
1. Public Meeting Decorum:
a) Persons in the audience will refrain from behavior which will disrupt the public meeting.
This will include making loud noises, clapping, shouting, booing, hissing or engaging in
any other activity in a manner that disturbs, disrupts or impedes the orderly conduct of
the meeting.
b) Persons in the audience will refrain from creating, provoking or participating in any type
of disturbance involving unwelcome physical contact.
c) Persons in the audience will refrain from using cellular phones and/or pagers while the
meeting is in session.
d) Appropriate attire, including shoes and shirts are required in the Council Chambers and
Committee Rooms at all times.
e) Persons in the audience will not place their feet on the seats in front of them.
f) No food, drink (other than bottled water with a cap), or chewing gum will be allowed in
the Council Chambers and Committee Rooms, except as otherwise pre-approved by City
staff.
g) All persons entering the Council Chambers and Committee Rooms, including their bags,
purses, briefcases and similar belongings, may be subject to search for weapons and other
dangerous materials.
2. Signs, Objects or Symbolic Material:
a) Objects and symbolic materials, such as signs or banners, will be allowed in the Council
Chambers and Committee Rooms, with the following restrictions:
 No objects will be larger than 2 feet by 3 feet.
 No sticks, posts, poles or other such items will be attached to the signs or other
symbolic materials.
 The items cannot create a building maintenance problem or a fire or safety hazard.
b) Persons with objects and symbolic materials such as signs must remain seated when
displaying them and must not raise the items above shoulder level, obstruct the view or
passage of other attendees, or otherwise disturb the business of the meeting.
c) Objects that are deemed a threat to persons at the meeting or the facility infrastructure are
not allowed. City staff is authorized to remove items and/or individuals from the Council
Chambers and Committee Rooms if a threat exists or is perceived to exist. Prohibited
items include, but are not limited to: firearms (including replicas and antiques), toy guns,
explosive material, and ammunition; knives and other edged weapons; illegal drugs and
drug paraphernalia; laser
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CITY OF SAN JOSE CODE OF CONDUCT FOR PUBLIC MEETINGS IN
THE COUNCIL CHAMBERS AND COMMITTEE ROOMS (CONT’D)
pointers, scissors, razors, scalpels, box cutting knives, and other cutting tools; letter
openers, corkscrews, can openers with points, knitting needles, and hooks; hairspray,
pepper spray, and aerosol containers; tools; glass containers; and large backpacks and
suitcases that contain items unrelated to the meeting.
3. Addressing the Council, Committee, Board or Commission:
a) Persons wishing to speak on an agenda item or during open forum are requested to
complete a speaker card and submit the card to the City Clerk or other administrative
staff at the meeting.
b) Meeting attendees are usually given two (2) minutes to speak on any agenda item and/or
during open forum; the time limit is in the discretion of the Chair of the meeting and may
be limited when appropriate. Applicants and appellants in land use matters are usually
given more time to speak.
c) Speakers should discuss topics related to City business on the agenda, unless they are
speaking during open forum.
d) Speakers’ comments should be addressed to the full body. Requests to engage the
Mayor, Council Members, Board Members, Commissioners or Staff in conversation will
not be honored. Abusive language is inappropriate.
e) Speakers will not bring to the podium any items other than a prepared written statement,
writing materials, or objects that have been inspected by security staff.
f) If an individual wishes to submit written information, he or she may give it to the City
Clerk or other administrative staff at the meeting.
g) Speakers and any other members of the public will not approach the dais at any time
without prior consent from the Chair of the meeting.
Failure to comply with this Code of Conduct which will disturb, disrupt or impede the orderly
conduct of the meeting may result in removal from the meeting and/or possible arrest.

All public records relating to an open session item on this agenda, which are not exempt from
disclosure pursuant to the California Public Records Act, that are distributed to a majority of
the legislative body will be available for public inspection at the Almaden Winery Community
Center, 5730 Chambertin Drive, San Jose, California at the same time that the public records
are distributed or made available to the legislative body.
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IV (A) (1)

Meeting Minutes

[Action]

YOUTH COUNCIL COMMITTEE
DRAFT MEETING MINUTES
TUESDAY, OCTOBER 27, 2015
CTO: 1:36 p.m.

These minutes were prepared by Elizabeth Kaylor and reviewed by Chris Donnelly on 22FEB16
work2future WIB staff present: Chris Donnelly, Elizabeth Kaylor, Bige Yilmaz, Eunice Wilson.

I.

QUORUM VERIFICATION
Members in Attendance: Denise Boland, Philip George, Seth Goldstein, Bryan
VanHuystee.
Members Absent: Van Le, David Torres, Kathryn Thompson.

II.

OPENING REMARKS
Committee Chair Denise Boland opened the meeting with Opening Remarks.

III.

CONSENT ITEMS

IV.

AGENDA ITEMS
A. Old Business
1. Approval of Minutes
The Minutes of the Youth Council Committee meeting held on June 2, 2015 were
approved as presented.
Motion: Bryan VanHuystee
Second: Philip George
B. New Business
1. Youth Committee Structure and Function
The Chair of the Youth Committee opened the discussion regarding how the
Youth Council Committee under WIA is changing to the Youth Committee under
WIOA. Director Christopher Donnelly mentioned that under WIA, the Youth
Council Committee provided guidance, oversight and recommendations for
funding, adding that under WIOA, the Youth Committee is more of a youth
policy committee to look at new programs and service design, how to engage with
community partners, how best to deliver services to youth in general. Moving
forward, it will be the Executive Committee and Board that will have the
responsibility of approving funding recommendations and corrective actions.

2. San Jose Works and Santa Clara County Youth Works Summer
Employment Programs
The Director provided an update on work2future’s two youth programs,
beginning with the San Jose Works program, provided in partnership with PRNS,
the Mayor’s Gang Prevention Task Force, BEST agencies, and the work2future
Foundation. The San Jose Works program was focused on gang hot spots to
recruit and place 218 youth ages 14 to 21 with subsidized employment at libraries
and community centers. PRNS and work2future placed 234 youth, exceeding the
program goal.
The Santa Clara County Youth Works program was designed to serve 200
unsubsidized and 300 unsubsidized youth ages 16 to 21, focusing on CalWORKS,
CalFresh and foster youth. The subsidized program goal was exceeded with 227
placements and 210 retaining employment for five weeks or longer. On the
unsubsidized side of the Santa Clara County Youth Works program, attaining 300
placements is more challenging and will take longer than was contemplated in the
contract with the County.
3. TechHire Update
Labor Market Information Specialist Bige Yilmaz provided an update to the
committee regarding the TechHire initiative, explaining that work2future will be
writing a grant highlighting the “tale of two cities” effect that is the reality in
Silicon Valley, where some residents do very well while others to be targeted
through the TechHire initiative are underserved, including English language
learners, individuals with disabilities, ex-offenders, and disconnected youth up to
age 29.
The Director mentioned that San Jose was recently designated as one of 31
TechHire Cities, adding that work2future is looking at how best to engage these
disconnected youth in training for entry-level jobs leading to middle-skill jobs.
4. Proposed Youth Training Courses and Curriculum
The Director presented this item to the committee, explaining that work2future’s
youth program is now focused on five main demand sectors: ICT, manufacturing,
construction, health care, and administrative support. work2future is developing
cohort training programs with local colleges and training providers to better serve
these sectors and prepare youth with skill sets for in-demand jobs.
5. Youth Services RFP/RFQ Timeline
The Director presented this item, explaining that under WIOA, youth workforce
services must be competitively procured, and that work2future’s current
contractor, the work2future Foundation will provide services until June 30, 2016.
He added that work2future will be putting together an RFP process for WIOA
Youth Services and will be requesting community input in November prior to its
release in December. The Executive Committee and Board will consider the RFP
recommendations in March, and services will begin on July 1, 2016.
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In addition, work2future will release an RFQ for training and workshops
providers. The Director added that the same entity cannot provide both WIOA
youth services and youth training.
6. Youth Committee Meeting Dates
ACTION: The Youth Committee meeting schedule for 2016 was unanimously
approved as presented.
Motion: Bryan VanHuystee
Second: Seth Goldstein

C. Set Items for Next Agenda






Youth Committee Structure and Function
work2future Training Programs
TechHire Update
Summer Youth Program
Additional Funding Sources

D. Announcements
E. Next Meeting
The next meeting of the YCC is currently scheduled for March 1, 2016 at 1:30 p.m.
at the work2future Youth Training Center, 2072 Lucretia Ave., San Jose, CA 95122.
V.

PUBLIC COMMENT – None.

VI.

ADJOURNMENT
The meeting adjourned at 2:39 p.m.
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IV (B) (1)

work2future Youth
Performance Update

[Discussion]

Prepared by Meredith Studebaker and approved by Monique Melchor on 2-2-16

work2future
WIA Performance Outcomes Report
(Run date: 2-2-16)

PY 2015‐2016 2nd Quarter – Without Base Wage*
Performance Indicators

Perf. Goals /a

Actual

Success Rate

51.5%

57.16%

110.99%

$14,200

$15,677.25

110.40%

79.0%

82.36%

104.25%

58.5%

67.94%

116.14%

$20,100

$22,749.72

113.18%

83.0%

87.62%

105.57%

YCP Placement in Employment or Education

60.0%

78.05%

130.08%

YCD Attainment of a Degree or Certificate

64.0%

88.46%

138.50%

YCL Literacy and Numeracy Gains

63.5%

75.57%

119.01%

ADULT and ARRA ADULT
ACE Entered Employment Rate
ACA Average Earnings
ACR Employment Retention Rate

DISLOCATED WORKERS and ARRA DWP
DCE Entered Employment Rate
DCA Average Earnings
DCR Employment Retention Rate

YOUTH and ARRA YOUTH

Overall Performance - Local Target (100%)

Exceeded 9/9

Overall Performance - State Target (80%)

Exceeded 9/9

Projected Overall Performance - Local Target (100%)

Exceed 9/9

Projected Overall Performance - State Target (80%)

Exceed 9/9

/a - Negotiated Performance Levels for 2015-2016

*2nd Qtr with base wage tentative release date February 15, 2016

IV (B) (2)

WIOA Performance
Indicators

[Discussion]

Overview of New WIOA Performance Indicators
Prepared by Monique Melchor and approved by Christopher Donnelly on 19FEB16

1. Main Changes
‐ WIA 9 measures vs. WIOA 15 measures (plus employer measures)
‐ Longer time horizons required for positive outcomes
 Entered Employment
 Retention
‐ Employer Outcomes (to be implemented Year 2)
‐ Literacy and Numeracy Gains may be eliminated
2. Implementation Timetable
‐ Current WIA Performance measures will be used
‐ Data from all clients enrolled beginning 7/1/15 will be utilized for WIOA baseline
purposes
‐ work2future anticipates that performance data for any client exited after July 1,
2016 will affect WIOA performance outcomes
3. Main Challenges
‐ Methodology for certain measures still not defined
‐ More measures and longer time horizons with no identified funding

WIA Common Measures
9 Measures

WIOA Performance Measures
15 Measures (+ employer measures)

Comments

ADULT
Entered Employment Rate
Employed Q1 after exit
Employment Retention Rate
Employed Q2 and Q3 after exit
Average Earnings - Total earnings in Q2 and Q3 after exit

REVISED
REVISED
REVISED

Employment Rate
Now Employed Q2 after exit
Employment Rate
Now Employed Q4 after exit
Median Earnings earnings Q2 after exit

NEW

Credential Rate

NEW

Measurable Skills Gain

Must be Nationally
Recognized
To be locally defined

DISLOCATED WORKER
Entered Employment Rate
Employed Q1 after exit
Employment Retention Rate
Employed Q2 and Q3 after exit
Average Earnings - Total earnings in Q2 and Q3 after exit

REVISED
REVISED
REVISED

Employment Rate - Now Employed Q2
after-exit
Employment Rate - Now employed Q4
after-exit
Median earnings Q2 after exit only

NEW

Credential Rate

NEW

Measurable Skills Gain

Must be Nationally
Recognized
To be locally defined

YOUTH
Placement in Emp/Ed/Training

REVISED

Placement in Emp/Ed/Training - Now Q2 & Q4 afterexit

Literacy & Numeracy Gains

DELETED

Eliminated

Attain Degree/Certificate

NEW

Median earnings Q2 after exit only

REVISED

Credential Rate - Similar Measure

NEW

Measurable Skills Gain

NEW

Employer Measures (TBD) - At least one Employer Measure
to be implemented in Year 2

Must be Nationally
Recognized
To be locally defined

Employer Measures
To be Determined

IV (B) (3)

TechHire Initiative and Tech
Cadre Update

[Discussion]

TechHire Initiative and Tech Cadre Update
Prepared by Elizabeth Kaylor and approved by Christopher Donnelly on February 22, 2016


On Tuesday, August 4, 2015 the White House announced that San José has been
designated a TechHire City, one of 31 cities nationwide that have committed to creating
pathways to tech jobs and meeting employer demand.



San Jose’s TechHire initiative will provide training opportunities and placement for up to
1,000 participants per year through collaboration with the list of partners below.



work2future will launch a new fast track training program with initial partners that
include LinkedIn, NOVA, Workforce Institute, McKinsey Social Initiative, YearUp,
#YesWeCode, Santa Clara County Opportunity Youth Partnership, Foothill College and
Robert Half.



The program is initially focused on occupations in Financial Services, Information and
Communication Technology, and Advanced Manufacturing.



The San José TechHire Initiative targets young adults, at-risk youth, individuals with
disabilities, English language learners, and ex-offenders.



Staff is working on a TechHire grant proposal to the Department of Labor in
collaboration with the Mayor’s Office:
o The proposal is due March 11, 2016.
o The targeted populations will be youth ages 17-29 (75%), and incumbent workers
and long-term unemployed individuals (25%).
o The focus will be on Information and Communication Technology (ICT),
Advanced Manufacturing, and Financial Services.
o Letters of Support are being requested from employers, including support for
training curriculum and review, provision of OJTs, internships and placements.
o work2fure is seeking additional TechHire partnerships to provide support for the
grant and related activities.



Staff is working with Workforce Institute to develop a 20-week Tech Cadre program
o 12 weeks of ICT training resulting in Network Technician or similar certification
o 8 weeks of internship in ICT sector

IV (B) (4)

Youth Services RFP/RFQ
Timeline

[Discussion]

Youth RFP/RFQ Updates

Youth Service Model: Location Based Services (One or Two Providers)


San José area



South County area

May be a single provider or each location may have a different provider
May not be the same provider(s) as Sector Specific services
Youth Service Model: Sector Specific Services (One, Two or Three Providers)
 Advanced Manufacturing
 ICT
 Construction/Pre‐Apprenticeship
May be a single provider, two providers, or three providers
May not be the same provider(s) as Location‐Based services
Youth Case Management
DATE

EVENT

DETAILS

12/14/15

RFP Released

2/17/16

Youth RFP proposals due

3/2/16

Reviews

Released on WebGrants, emailed to 85
Recipients
Due date was extended due to one objection
review pending
Review panel to be convened

Youth Career Technical Training and Workshops
DATE

EVENT

DETAILS

1/15/16

RFQ Released

1/26/16
2/1/16

Technical Assistance Conference
Deadline for objections and
questions
Questions and Answers posted
Proposals due
Reviews

Released on WebGrants, emailed to 85
Recipients
Clarifying questions on both RFPs

2/3/15
2/17/16
To be
scheduled

Review panels for both RFQs to be convened

IV (B) (5)

WIOA Update

[Discussion]

WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA)
KEY UPDATES AND IMPLEMENTATION STEPS
Prepared by Elizabeth Kaylor and approved by Chris Donnelly on February 16, 2016.
Updates
By June 30, 2016, Local WDBs must have MOUs in place with mandated core
partners EDD, Department of Rehabilitation, and Adult Education and Literacy
provider(s) as well as other America’s Job Center partners such as Job Corps,
Migrant Seasonal Farmworkers, and others
By December 31, 2016, Local WDBs need to have Resource Sharing
Agreements (RSAs) with mandated core partners

Anticipated Implementation Steps



March 3, 2016: Deadline for State Unified Plan submission (120 days before 2nd
full PY)
o Levels for new State performance indicators are negotiated as part of
approval of State Unified Plans



March 30, 2016: Signed or unsigned copies of Local Workforce Development
Board Recertification request due to the State



Late April, 2016: WDBs receive additional guidance from California Workforce
Development Board (CWDB) and EDD regarding Local and Regional Plan
submittals



June 20, 2016: Signed copies of Local Workforce Development Board
Recertification request due to the State



June 30, 2016: DOL to publish Final Rules to implement WIOA (previous
deadline to publish Final Rules was January 22, 2016)



June 30, 2016: DOL must develop performance indicator relating to
effectiveness in serving employers



June 30, 2016: Local WDBs must have MOUs in place with mandated core
partners



July 1, 2016: Subsequent Local Board Recertification takes effect



July 1, 2016: One-Stop MOUs with mandated and core partners take effect
o Use of common One-Stop delivery identifier under discussion at State
level with DOL



July 1, 2017: Subsequent Local Area Designation takes effect



December 31, 2017: Resource Sharing Agreements (RSAs) in place with
mandated core partners

IV (B) (6)

FY 2016-2017 Budget
Update

[Discussion]

FY 2016‐2017 Budget Update
Prepared by Elizabeth Kaylor and approved by Christopher Donnelly on 12FEB16

The President’s 2017 Budget:




Supports a plan for a job‐driven training system to provide a pipeline of highly‐skilled
workers to grow the economy
o Reinforces DOL’s commitment to double the number of apprentices in the U.S.
o Creates an American Talent Compact to train half a million individuals in high
demand jobs through regional partnerships with:
 Workforce Development Boards
 Employers
 Community Colleges
 Other organizations
o Funds Career Navigators in Job Centers to assist unemployed and
underemployed individuals
o Sets aside funding for development and refinement of job matching tools
o Provides funding for year‐round and summer youth paid opportunities
o Provides competitive grant funding to create educational and workforce
pathways for disconnected youth
Drives forward reforms in the Workforce Investment and Opportunity Act
o Funds the core WIOA formula grants at their fully authorized level (a $138
million increase)
o Provides the DOL and states with funding needed to oversee and implement the
extensive changes envisioned in the law
 Including a $40 million investment ($7 million would be allocated to
California to be distributed to Local Areas through formula funding) to
build state and local capacity to track employment and educational
outcomes of WIOA participants, including provision of training
information needed by clients to assist them to prepare for the labor
market.

It cannot be determined at this time what effect, if any, the President’s 2017 budget would
have with respect to work2future’s actual 2016‐2017 total WIOA allocation or funding levels.

Item: IV (B) 6

PROPOSED BUDGET SCENARIOS
FY 2016-2017
1. Budget Context
Three Budget Scenarios
 As is - $8.1 million WIOA Formula Allocation – overall reduction of $1.2
million or 13% (Proposed Budget of $7.9 million compared to current
Operating Budget of $9.1 million)
 Base Case - 5% Reduction from Original Allocation - $7.7 million – overall
reduction of $1.5 million or 17% (Proposed Budget of $7.6 million compared to
current Operating Budget of $9.1 million)
 8% Reduction from Original Allocation - $7.5 million - overall reduction of $1.7
million or 19% (Proposed Budget of $7.4 million compared to current Operating
Budget of $9.1 million)
All due to lower carry over by $1.3 million
2.






Key changes- Base Case
No provision for Unallocated Reserve of $600,000
Reduced Funding for Adult, Dislocated Worker and Youth by $400,000
Re-configuration of One Stop Centers by $200,000
Reduce Client Case Management Contract by $140,000
Reduction of Temporary Unclassified Positions from 7 to 5 FTEs equivalent to
$126,000
 Reduction of Non-personnel costs (supplies, security services, dues, etc.) by
$95,000
 Reduction of youth services by $125,000
 Reduction of Supportive Services by $15,000
3. Other Considerations





SB 734- increase from 25% to 30% of Adult and Dislocated Worker allocation
Youth Work Experience Program at 20% of Youth program portion of allocation
Maintains 15% carry-over to FY 2017-2018
Includes 5 Temporary Unclassified Positions for Special Projects and increase in
city’s benefit rate

4. Looking Ahead


Working on getting new discretionary grants to leverage resources and create cost
reduction measures for additional savings

IV (C)
Set Items for Next Agenda
IV (D)
Announcements
IV (E)
Next Meeting
The next work2future Youth Committee meeting is
tentatively scheduled to take place at 1:30 p.m. on May 24,
2016 at work2future’s Youth Training Center, 2072
Lucretia Avenue, San Jose, 95122.

V
Public Comment
VI
Adjournment

